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ARTICLE INFO     ABSTRACT  

 

India, as one of the world's largest and fastest-growing economies, faces a significant 

challenge in balancing environmental sustainability with job security as it transitions 

towards a green economy. This article examines the complexities of worker rights within 

India's context, exploring how policies and practices can harmonize environmental 

concerns with the need to protect workers' livelihoods. Through a comprehensive analysis 

of India's green initiatives, labour laws, and socio-economic dynamics, this article sheds 

light on the opportunities and challenges inherent in this transition. Key considerations 

include the promotion of green jobs, skill development programs, social protection 

measures, and the role of stakeholders such as the government, employers, and trade 

unions. By adopting a nuanced approach that addresses the inter-sectionality of 

environmental and labour issues, India can navigate the transition to a green economy 

while safeguarding the rights and well-being of its workforce. 
 
 
 

 
 

 

 

 
 
 

 

INTRODUCTION 
 

The global imperative to address climate change and 

environmental degradation has spurred a transition towards a 

green economy a paradigm shift aimed at achieving 

sustainable development while minimizing environmental 

impacts. Central to this transition is the promotion of 

renewable energy, resource efficiency, and eco-friendly 

practices across various sectors. However, as the world 

embraces the green economy, it faces a critical challenge: how 

to balance environmental sustainability with job security and 

worker rights. 
 

In the pursuit of environmental objectives, policymakers, 

businesses, and civil society organizations must ensure that the 

transition to a green economy does not come at the expense of 

workers' livelihoods or exacerbate socio-economic 

inequalities. This requires a nuanced understanding of the 

intersection between environmental sustainability and labour 

rights, as well as a commitment to crafting policies and 

practices that prioritize both objectives. 
 

The concept of "green jobs" has emerged as a key component 

of the green economy, promising employment opportunities 

that contribute to environmental protection and resource 

conservation. However, questions remain about the quality, 

stability, and inclusivity of these jobs, particularly for workers 

in industries undergoing transition or displacement. Moreover, 

concerns persist about the impact of green economy initiatives 

on vulnerable communities, including indigenous peoples, 

informal workers, and those reliant on extractive industries. 

At the heart of the discourse on worker rights in the green 

economy lies the imperative to ensure decent work, fair 

wages, and safe working conditions for all. This entails 

upholding labor standards, promoting collective bargaining, 

and providing social protections that safeguard workers 

against economic shocks and precarious employment. 

Moreover, it necessitates a just transition framework that 

supports workers and communities affected by the shift to a 

green economy, offering retraining programs, income support, 

and opportunities for alternative livelihoods. 
 

In this article, we delve into the complexities of worker rights 

in the green economy, examining the challenges, 

opportunities, and policy responses associated with balancing 

environmental sustainability with job security. Drawing on a 

diverse range of perspectives, case studies, and scholarly 

research, we explore the role of governments, employers, trade 

unions, and civil society in advancing worker rights while 

advancing the goals of the green economy. By illuminating the 

inter-sectionality of environmental and labor issues, we aim to 

contribute to a more holistic understanding of sustainable 

development-one that prioritizes the well-being of both people 

and the planet. 
 

Challenges in India's Transition to a Green Economy 
 

India faces unique challenges in balancing environmental 

sustainability with job security. While the green economy 

offers opportunities for job creation, particularly in sectors 

such as renewable energy, waste management, and sustainable 

agriculture, there are concerns about the quality and stability 
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of these jobs. Additionally, certain industries, such as coal 

mining and thermal power plants, are major employers in 

India but are also significant contributors to pollution and 

greenhouse gas emissions.
1
 

 

Moreover, India's informal sector, which accounts for a 

significant portion of the workforce, may face disruptions due 

to the transition to a green economy. Workers in informal jobs 

often lack access to social protection measures, making them 

particularly vulnerable to economic shocks. 
 

Policy Responses 
 

Addressing these challenges requires a multifaceted approach 

that integrates environmental and labour considerations. India 

has taken several steps to promote green jobs and protect 

workers' rights.
2
 The government has launched initiatives such 

as the National Clean Energy Fund and the Skill India Mission 

to promote renewable energy deployment and provide training 

opportunities for workers in green sectors. 
 

Furthermore, labour laws and regulations need to be updated 

to reflect the changing nature of work in the green economy. 

This includes ensuring fair wages, safe working conditions, 

and social security benefits for all workers, including those in 

the informal sector. Additionally, measures such as green 

procurement policies and eco-labelling schemes can 

incentivize businesses to adopt sustainable practices while 

creating demand for green products and services. 
 

Role of Stakeholders 
 

Stakeholders such as the government, employers, trade unions, 

and civil society organizations all have a role to play in 

advancing worker rights in the green economy. The 

government must provide an enabling policy environment and 

invest in infrastructure and capacity-building initiatives.
3
 

Employers have a responsibility to adhere to labour standards 

and provide opportunities for skill development and career 

advancement. 
 

Trade unions play a crucial role in representing workers' 

interests and advocating for their rights in the transition to a 

green economy. By engaging in dialogue with employers and 

policymakers, unions can ensure that workers are not left 

behind and that the transition is just and equitable. 
 

Various aspects of the intersection between worker rights 

and environmental sustainability in the context of the 

green economy: 
 

1. Green Jobs 
 

 Green jobs refer to employment opportunities that contribute 

to environmental sustainability, such as roles in renewable 

energy, energy efficiency, sustainable agriculture, waste 

management, and conservation. These jobs are essential for 

the transition to a green economy and can help mitigate 

climate change while providing employment opportunities. 

 

                                                 
1International Labour Organization (ILO). (2020). *Greening economies, jobs 
and enterprises: World Employment and Social Outlook 2018*. Geneva: ILO. 
2United Nations Environment Programme (UNEP). (2018). *towards a 

pollution-free planet*. Nairobi: UNEP. 
3International Labour Organization (ILO). (2015). *Guidelines for a just 

transition towards environmentally sustainable economies and societies for 

all*. Geneva: ILO. 

 

2. Labour Standards and Regulations 
 

Labour standards and regulations encompass laws, policies, 

and practices that protect workers' rights and ensure fair and 

safe working conditions. In the context of the green economy, 

it involves adapting existing labour laws to address the 

specific needs and challenges of workers in green sectors, 

including issues such as fair wages, occupational health and 

safety, and social protection. 
 

3. Skill Development and Training Programs 
 

Skill development and training programs aim to equip workers 

with the knowledge and abilities needed to excel in green jobs. 

These programs may focus on technical skills related to 

renewable energy technologies, environmental conservation, 

and sustainable practices, as well as soft skills such as 

communication, problem-solving, and teamwork. 
 

4. Social Protection Measures 
 

Social protection measures encompass policies and programs 

designed to support workers and their families during times of 

economic hardship or transition. In the context of the green 

economy, social protection measures may include 

unemployment benefits, job retraining programs, healthcare 

coverage, and pension schemes to ensure that workers have 

access to essential support systems. 
 

5. Role of Government 
 

The government plays a central role in shaping policies and 

initiatives to promote worker rights and environmental 

sustainability in the green economy. This includes developing 

regulatory frameworks, allocating funding for green 

initiatives, implementing incentive programs, and providing 

support for workforce development and transition assistance.
4
 

 

6. Role of Employers 
 

Employers have a responsibility to uphold labour standards 

and ensure that workers are treated fairly and ethically in the 

workplace. In the context of the green economy, employers 

can support worker rights by providing safe working 

conditions, fair wages, opportunities for training and 

advancement, and adopting environmentally sustainable 

practices in their operations. 
 

7. Role of Trade Unions 
 

Trade unions play a crucial role in advocating for the rights 

and interests of workers in the green economy. They negotiate 

with employers on behalf of workers, campaign for better 

working conditions and wages, provide support for workers 

affected by transitions or layoffs, and participate in policy 

discussions to ensure that labour considerations are taken into 

account in environmental initiatives. 
 

8. Equitable Access to Green Jobs 
 

Equitable access to green jobs refers to ensuring that 

employment opportunities in the green economy are accessible 

to all individuals, regardless of their background or 

socioeconomic status. This involves addressing barriers to 

entry, promoting diversity and inclusion in the workforce, and 

                                                 
4European Commission. (2019). *Communication from the Commission to 
the European Parliament, the Council, the European Economic and Social 

Committee and the Committee of the Regions: The European Green Deal*. 

Brussels: European Commission. 
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providing support for marginalized communities to participate 

in and benefit from the green economy. 
 

Economic development in the context of the green 

economy: 
 

1. Environmental Justice 
 

Environmental justice addresses the fair distribution of 

environmental benefits and burdens, particularly among 

marginalized and vulnerable communities. In the context of 

the green economy, it involves ensuring that environmental 

policies and initiatives prioritize the needs and concerns of 

communities disproportionately affected by environmental 

degradation and pollution, while also promoting equitable 

access to green jobs and opportunities for economic 

empowerment. 
 

2. Just Transition 
 

A just transition refers to the process of shifting to a 

sustainable, green economy in a way that minimizes social and 

economic disruptions and ensures that no workers or 

communities are left behind. It involves providing support for 

workers and industries affected by the transition, including 

retraining programs, income support, and investment in 

alternative livelihoods, while also fostering dialogue and 

collaboration among stakeholders to address concerns and 

promote consensus.
5
 

 

3. Green Infrastructure Investment 
 

Green infrastructure investment involves allocating resources 

towards projects and initiatives that promote environmental 

sustainability and resilience, such as renewable energy 

infrastructure, public transportation systems, energy-efficient 

buildings, and green spaces.
6
 This can create job opportunities, 

stimulate economic growth, and enhance environmental 

quality, while also contributing to broader sustainability goals. 
 

4. Circular Economy 
 

The circular economy is an economic model that aims to 

minimize waste and maximize the use of resources by 

promoting recycling, reuse, and regeneration of materials and 

products. In the context of the green economy, a transition 

towards a circular economy can create new opportunities for 

job creation, particularly in sectors such as recycling, 

remanufacturing, and waste management, while also reducing 

environmental impacts and promoting sustainable 

consumption and production patterns. 
 

5. Community-Based Renewable Energy 
 

Community-based renewable energy projects involve the 

development and ownership of renewable energy 

infrastructure, such as solar panels or wind turbines, by local 

communities or cooperatives. These projects can empower 

communities to take control of their energy supply, create 

local job opportunities, and generate revenue for community 

development initiatives, while also promoting renewable 

energy adoption and reducing greenhouse gas emissions. 

 

6. Green Entrepreneurship and Innovation 

                                                 
5International Trade Union Confederation (ITUC). (2019). *Climate and 

Employment Proofing Just Transition*. Brussels: ITUC 
6International Renewable Energy Agency (IRENA). (2020). *Renewable 

Energy and Jobs – Annual Review 2020*. Abu Dhabi: IRENA. 

 

 

Green entrepreneurship and innovation involve the 

development of new products, services, and business models 

that promote environmental sustainability and address 

pressing environmental challenges.
7
 This can range from start-

ups focused on renewable energy technologies and sustainable 

agriculture to companies offering eco-friendly products and 

services. Encouraging green entrepreneurship and innovation 

can spur economic growth, create jobs, and drive positive 

environmental outcomes. 
 

7. Environmental Education and Awareness 
 

Environmental education and awareness initiatives aim to 

increase public understanding of environmental issues, 

promote sustainable behaviours, and empower individuals to 

take action to protect the environment. In the context of the 

green economy, investing in environmental education and 

awareness can help build a skilled workforce, foster a culture 

of sustainability, and facilitate the transition towards more 

sustainable consumption and production patterns. 
 

Impacts of Green Economy 
 

1. Positive Impacts: 
 

 Job Creation: The transition to a green economy can 

create millions of new jobs in sectors such as 

renewable energy, energy efficiency, sustainable 

transportation, and waste management. This leads to 

increased employment opportunities and economic 

growth.
8
 

 

 Environmental Benefits: Green economy initiatives 

contribute to mitigating climate change, reducing 

pollution, conserving natural resources, and 

enhancing biodiversity. These environmental benefits 

have long-term positive impacts on public health, 

ecosystems, and quality of life. 
 

 Social Inclusion: By prioritizing equitable access to 

green jobs and investing in marginalized 

communities, the green economy can reduce socio-

economic disparities and promote social inclusion. 

This leads to more resilient and cohesive societies. 
 

2. Challenges and Negative Impacts: 
 

 Job Displacement: The transition to a green economy 

may result in job displacement in certain sectors, 

such as fossil fuel extraction and manufacturing. 

Workers in these industries may face unemployment, 

income loss, and difficulty transitioning to new roles. 
 

 Labour Rights Concerns: There may be challenges in 

ensuring that workers in green sectors have access to 

fair wages, safe working conditions, and social 

protections. Exploitative labour practices, precarious 

employment, and lack of union representation can 

undermine worker rights. 
 

 Community Disruptions: Green economy projects, 

such as renewable energy installations or 

conservation initiatives, may lead to disruptions in 

                                                 
7International Institute for Sustainable Development (IISD). (2018). *Making 

Social Protection More Effective for the Transition to a Green Economy*. 
Winnipeg: IISD. 
8United Nations Development Programme (UNDP). (2019). *Labour and 

Social Inclusion in the Green Economy*. New York: UNDP. 
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local communities, including land-use conflicts, 

displacement of indigenous peoples, and loss of 

traditional livelihoods.
9
 

 

Suggestions 
 

1. Invest in Skills Training and Education: 
 

 Governments, businesses, and educational 

institutions should invest in training programs and 

vocational education to equip workers with the skills 

needed for green jobs. This includes technical skills 

related to renewable energy, environmental 

conservation, and sustainable practices, as well as 

soft skills such as communication and teamwork. 
 

 Encourage lifelong learning and continuous skill 

development to enable workers to adapt to changing 

labour market demands and take advantage of 

emerging opportunities in the green economy. 
 

2. Strengthen Labour Laws and Protections 
 

 Enforce and strengthen labour laws to ensure that 

workers in green sectors are provided with fair 

wages, safe working conditions, and social 

protections. This includes implementing mechanisms 

for monitoring and addressing labour rights 

violations, as well as promoting collective bargaining 

and union representation. 
 

 Establish mechanisms for grievance redressal and 

dispute resolution to address conflicts between 

workers, employers, and communities affected by 

green economy projects. 
 

3. Promote Just Transition Principles: 
 

 Adopt a just transition framework that prioritizes the 

needs and concerns of workers and communities 

affected by the shift to a green economy. This 

involves providing support for workers in 

transitioning industries, including retraining 

programs, income support, and opportunities for 

alternative employment. 
 

 Engage stakeholders, including trade unions, 

employers, government agencies, and civil society 

organizations, in dialogue and decision-making 

processes to ensure that the transition is inclusive, 

equitable, and socially just. 
 

4. Foster Green Entrepreneurship and Innovation: 
 

 Support and incentivize green entrepreneurship and 

innovation to spur economic growth, create new 

business opportunities, and address environmental 

challenges. This includes providing access to 

funding, incubation support, and technical assistance 

for green start-ups and small businesses.
10

 
 

 Encourage collaboration between government, 

academia, and the private sector to develop and scale 

up innovative solutions that promote environmental 

                                                 
9International Institute for Sustainable Development (IISD). (2017). *Gender 
and Social Inclusion in the Transition to a Green Economy*. Winnipeg: IISD. 
 
10 International Labour Organization (ILO). (2012). *Green jobs: Towards 

decent work in a sustainable, low-carbon world*. Geneva: ILO 

sustainability while generating economic value and 

employment opportunities. 
 

5. Ensure Community Engagement and Participation: 
 

 Involve local communities, particularly those directly 

affected by green economy projects, in decision-

making processes and project planning. This includes 

consulting with indigenous peoples, local residents, 

and other stakeholders to identify their needs, 

concerns, and aspirations. 
 

 Foster partnerships and collaboration between 

governments, businesses, and civil society 

organizations to co-design and implement green 

economy initiatives that respect local cultures, 

traditions, and rights. 
 

 By implementing these suggestions, stakeholders can 

mitigate the negative impacts and maximize the 

positive outcomes of transitioning to a green 

economy, while ensuring that worker rights, 

environmental sustainability, and social justice are 

effectively balanced. 
 

CONCLUSION 
 

The transition to a green economy presents a unique 

opportunity to address pressing environmental challenges 

while fostering inclusive and sustainable development. 

However, achieving this vision requires a delicate balancing 

act one that prioritizes both environmental sustainability and 

worker rights. As our analysis has shown, navigating this 

balance is not without its challenges, but it is essential for 

building a future where both people and the planet thrive. 

 

Throughout this article, we have explored the complexities of 

worker rights in the green economy, examining the interplay 

between environmental objectives and labour considerations. 

From the promotion of green jobs to the protection of 

vulnerable workers and communities, we have identified key 

challenges and opportunities for advancing worker rights 

while advancing the goals of the green economy. 

 

Central to our discussion is the concept of a just transition a 

framework that recognizes the need to support workers and 

communities affected by the shift to a green economy. By 

providing retraining programs, income support, and 

opportunities for alternative livelihoods, we can ensure that no 

one is left behind in this transition. Moreover, by fostering 

dialogue and collaboration among stakeholders, including 

governments, employers, trade unions, and civil society 

organizations, we can develop policies and practices that 

promote social inclusion, economic justice, and environmental 

sustainability. 

 

As we move forward, it is imperative that we remain mindful 

of the inter-sectionality of environmental and labour issues, 

recognizing that the well-being of workers is intrinsically 

linked to the health of the planet. By adopting a holistic 

approach to sustainable development—one that prioritizes 

equity, justice, and solidarity we can build a future where 

every individual has the opportunity to thrive in a green and 

prosperous world. 
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In conclusion, achieving a balance between environmental 

sustainability and job security is not merely a challenge but an 

opportunity one that requires collective action, innovation, and 

a commitment to the common good. By working together, we 

can create a future that is both ecologically resilient and 

socially just a future that honours the rights and dignity of 

workers while safeguarding the integrity of our planet for 

generations to come. 
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