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A R T I C L E  I N F O                              

INTRODUCTION 
 

Career counselling is designed to help individuals with 
choosing, changing, or leaving a career and is available at any 
stage in life. One’s career is often one of the 
aspects of adulthood and embarking on a new career whether 
for the first time, the second time, or any time thereafter, can 
be a stressful event, especially when economic difficulties 
abound. Career counselling helps in the process of outlin
and discussing one’s potential career options. Choosing a 
career is an important task, but it may also be a herculean one, 
it may not be easy to decide what type of job would be the best 
fit when some factors come to play a significant role by 
influencing career aspiration such as interest, skills,
psychological, economic, social and parental factors. This 
paper focuses on the incidence of parental factors on 
adolescent career aspirations. 
 

The mean of career counselling changed over the last 
20thcentury, depending on the social and economic context, 
and in 1922, the distribution of youth between businesses and 
occupations was as judicious as possible. In 1943, under 
occupation, the definition given by the management of the 
vocational counselling centre dealt with three aspects, the 
distribution of juvenile labour, the production and 
development of the individual, then in 1968, the same 
organism distanced itself from this definition and indicated 
 
 
that the purpose of vocational counselling was to place the 
child when the time came for him to decide on
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                             A B S T R A C T  
 

 

This study investigated parental background and its influence on students’ career aspiration 
in Kumba I Sub-Division of the South West Region of Cameroon.The cross sectional 
survey design was used for the study. The sample comprised 80 upper sixth secondar
school students. The simple random sampling and purposive sampling techniques were 
used to determine the sample. A five-point Likert scale type questionnaire was used for 
data collection. Data were analysed using differential and inferential statistics. 
findings revealed that parental career, parental economic status, and parents’ level of 
education significantly influenced students’ carer aspiration. It was thus recommended that 
parents should give kids the possibility to choose their careers, t
increasingly assist parents in providing career related modelling for kids, and parents 
should improve on their educational level because it significantly impacted the career 
aspiration of their kids.  

      
 
 
 

Career counselling is designed to help individuals with 
choosing, changing, or leaving a career and is available at any 
stage in life. One’s career is often one of the most important 
aspects of adulthood and embarking on a new career whether 
for the first time, the second time, or any time thereafter, can 
be a stressful event, especially when economic difficulties 

in the process of outlining 
and discussing one’s potential career options. Choosing a 
career is an important task, but it may also be a herculean one, 
it may not be easy to decide what type of job would be the best 
fit when some factors come to play a significant role by 

ing career aspiration such as interest, skills, cultural, 
psychological, economic, social and parental factors. This 
paper focuses on the incidence of parental factors on 

The mean of career counselling changed over the last 
century, depending on the social and economic context, 

and in 1922, the distribution of youth between businesses and 
occupations was as judicious as possible. In 1943, under 
occupation, the definition given by the management of the 

ng centre dealt with three aspects, the 
distribution of juvenile labour, the production and 
development of the individual, then in 1968, the same 
organism distanced itself from this definition and indicated  

that the purpose of vocational counselling was to place the 
child when the time came for him to decide on the choice of a 

career. The history of educational and career counselling in 
France has not yet been written.
psychological, social and economic determinants of the 
orientation of school youth has been increasing everywhere for 
more than 20 years (Danvers, 1988). Practitioners since the 
beginning have been interested in the evolution of businesses 
and the role of professional representation of students in 
determining their future. However, career counselling 
appeared in France and other cou
the World War I (Danvers, 1988).
 

Student career aspirations are a crucial investigative subject for 
understanding the educational and professional trajectories of 
individuals. Career aspirations underlie the educational choice
made by students and indication of their future professional 
status. However, studies have shown that parental background 
influences career aspirations. Parents are an important source 
of influence for the young person when it comes to thinking 
about their future and choosing their career (Schulenberg, 
Vondracek & Crouter, 1984). For this purpose, we can 
evaluate the negative or positive influence of parenting on 
students’ career choice. Here, it is necessary to understand the 
career aspiration of an individual and personal choice, and to 
help him/her choose according to external criteria concerning 
future, and then determine his/herowncriteria. The professional 
world is not free from prejudices against many professions or 
career, some parents may convey t
about certain professions, and this could encourage their child 
to exclude certain career opportunities that could very well suit 
him/her.  
 

International Journal of Current Advanced Research 
6505, Impact Factor: 6.614 

www.journalijcar.org 
2019; Page No. 20652-20661 

//dx.doi.org/10.24327/ijcar.2019. 20661.4044 

and Marie Barbare NNANGA. This is an open access article distributed under the Creative Commons 
Attribution License, which permits unrestricted use, distribution, and reproduction in any medium, provided the original work

 
Faculty of Education, University of Bamenda, Cameroon 

 
 
 
 
 
 
 

PARENTAL BACKGROUND AND ITS INFLUENCE ON STUDENTS’ CAREER ASPIRATIONS IN 
DIVISION OF THE SOUTH WEST REGION OF CAMEROON 

 

This study investigated parental background and its influence on students’ career aspiration 
Division of the South West Region of Cameroon.The cross sectional 

survey design was used for the study. The sample comprised 80 upper sixth secondary 
school students. The simple random sampling and purposive sampling techniques were 

point Likert scale type questionnaire was used for 
data collection. Data were analysed using differential and inferential statistics. The main 
findings revealed that parental career, parental economic status, and parents’ level of 
education significantly influenced students’ carer aspiration. It was thus recommended that 
parents should give kids the possibility to choose their careers, the school counsellor should 
increasingly assist parents in providing career related modelling for kids, and parents 
should improve on their educational level because it significantly impacted the career 

The history of educational and career counselling in 
has not yet been written. Research on the 

psychological, social and economic determinants of the 
orientation of school youth has been increasing everywhere for 

0 years (Danvers, 1988). Practitioners since the 
beginning have been interested in the evolution of businesses 
and the role of professional representation of students in 
determining their future. However, career counselling 
appeared in France and other countries immediately following 
the World War I (Danvers, 1988). 

Student career aspirations are a crucial investigative subject for 
understanding the educational and professional trajectories of 
individuals. Career aspirations underlie the educational choices 
made by students and indication of their future professional 

studies have shown that parental background 
influences career aspirations. Parents are an important source 
of influence for the young person when it comes to thinking 

ir future and choosing their career (Schulenberg, 
Crouter, 1984). For this purpose, we can 

evaluate the negative or positive influence of parenting on 
students’ career choice. Here, it is necessary to understand the 

vidual and personal choice, and to 
help him/her choose according to external criteria concerning 
future, and then determine his/herowncriteria. The professional 
world is not free from prejudices against many professions or 
career, some parents may convey their preconceived ideas 
about certain professions, and this could encourage their child 
to exclude certain career opportunities that could very well suit 
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Career guidance and counselling in the western world, most 
notably in the United States (USA), has developed a 
comprehensive system of theories and intervention strategies 
in its more than 100 years history. It began in the years of 
Frank Parsons as a trait-factor approach in the early twentieth 
century (Betz, Fitzgerald, &Hill, 1989). Zunker (2002) opined 
that vocational counselling has slowly evolved to become a 
rather mature discipline today in the twenty-first century with 
a strong theoretical and empirical base, with the potential to 
further develop into a more “global” discipline in the years 
ahead. The theoretical underpinnings of career counselling 
were initially documented around 360 B.C. when Plato 
observed in The Republic that diverse jobs require diverse 
types of workers for ideal performance. Nowadays, we 
consider this as evident; the jobs of basic/primary school 
teacher, truck driver, lawyer, blacksmith, nurse, opera singer, 
and accountant each necessitate a different set of knowledge, 
skills, and interests.Indeed, vocational and career related issues 
are salient across different cultures and nationalities 
(Hesketh& Rounds, 1995; Leung, 2004). In an age of 
economic globalisation, all individuals are affected by an array 
of work related concerns, some of these concerns are unique to 
certain cultures, but others are common to many cultural 
groups. 
 

Apparently, the concept and goals behind guidance counselling 
(and career guidance counselling which is a part of the service) 
has become so attractive that many nations around the world 
and Cameroon in particular, have now integrated the concept 
into their educational systems. By so doing, they have included 
the program into their educational curriculum and view it as 
one of the very important activities students have to benefit 
from. The place of guidance counselling in Cameroon schools 
is portrayed in the Law on Orientation of Education in 
Cameroon (Law No. 98/004 of 14 April 1998) which states 
that “educational counselling and psychological activities shall 
be carried during the child’s period of schooling at all levels of 
education’’. This implies that the Cameroonian educational 
authorities are of the conviction that the guidance and 
counselling program is crucial to the education and 
development of its learners. Therefore, as a way of reminding 
stakeholders of the importance of the program to education, 
the second Friday of October each year has been set aside as 
the National Day for Guidance and Counselling in Cameroon. 
In as much as the day is intended to commemorate the 
introduction of the guidance and counselling program in 
schools, it is also set aside as a day to sensitize the students 
and the general public of its significance on every aspect 
surrounding the learners’ education and their career 
development in particular (10th edition for the National Day of 
Guidance Counselling-Cameroon Minister of Secondary 
Education, LouisBapesBapes, 2015). 
 

Guidance and counselling has in various forms, existed in 
Cameroon and other African countries for many years. 
However, according to UNESCO (2000), guidance and 
counselling formally started and became integrated into the 
education system in most African societies only during the late 
fifties (1950s). This started as a result of numerous social and 
economic plights of the youths (girls in particular). This plight 
emerged in part with the breakdown of extended family ties; 
extended family members (uncles, aunties, cousins) hitherto 
acted as counsellors to their young ones. The former taught the 
latter about various professions and trades practiced within 

their communities and about their local values, rules and 
norms. Consequently, African education ministers were 
resolute that their educational system would be a key player to 
addressing the ills faced by youths and in enhancing their 
growth and development. As a result, in April 1997, a Board of 
Governors consisting of education ministers from various 
African countries was formed to see to and run the affairs of 
the guidance and counselling program (UNESCO, 2000) in 
Africa. 
 

The development of career guidance and development into a 
global discipline requires a set of theoretical frameworks with 
universal validity and applications, as well as culture-specific 
models that could be used to explain career development 
issues and phenomenon at a local level. UrieBronfenbrenner 
(1917-2005) was a Russian-born American psychologist who 
developed an ecological systems theory that looks at how 
young people's development is affected by the bigger picture. 
It identified five environmental systems with which a young 
person interacts. The ecological systems theory holds that we 
encounter different environments throughout our lifespan that 
may influence our behaviour in varying degrees. These 
systems include the micro system, the mesosystem, the 
exosystem, the macro system, and the chronosystem. 
 

Despite the fact that children are not expected to continue on 
their parent’s footsteps, the influence of parents’ has survived. 
This influence is undoubtedly perceived from the very high 
level of commitment that Cameroonian parents have towards 
their children. Today parents are both directly and indirectly 
influential in what careers their children pursue. This influence 
starts at a very tender age, when parents, at times indirectly, 
model a particular behaviour and attitudes in relation to their 
work in front of their children. This influence goes on to the 
type of schools parents choose for their children, what options 
their children choose to study at a secondary school level, and 
whether or not their children should continue school. This 
paper explores these factors and establishes what kinds of 
influence the parents have on their children. 
 

Super (1969) emphasized the role of individual characteristics 
(interest, aptitude, and personality) during career development 
which help develop student self-knowledge as well asconsider 
the influence of environmental factors such as the significant 
role parents play in the career development of their children 
(professional preferences, satisfaction and professional 
success, value of work as well as related to the economic 
situation, the cost of the studies). Among the many theories of 
career choice and development, the theory by Super has 
received much attention in the USA as well as in other parts of 
the world. Super (1969, 1980, 1990) suggested that career 
choice and development was essentially a process of 
developing and implementing a person’s self-concept. 
According to Super (1990), self-concept is a product of 
complex interactions among a number of factors, including 
physical and mental growth, personal experiences, and 
environmental characteristics and stimulation. Whereas Super 
presumed that there is an organic mechanism acting behind the 
process of development and maturation, recent articulations 
(e.g., Herr, 1997; Savickas, 2002) of Super’s theory have 
called for a stronger emphasis on the effects of social context 
and the reciprocal influence between the person and the 
environment.  
From an early age, children observe other people’s behaviour 
and in turn try to be like them by imitating them. These people 
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are often referred to as role models. Due to the diverse 
occupations that exist today, children are confronted with 
different role models. As Sharf (2002; p.168) argued, “Adults 
are important role models for children in learning about the 
world of work”. Key adult figures that serve the best example 
to the child in learning about the work life are parents. 
Children whose parents work, see, hear and observe their 
parents talk about the jobs they have. Due to this, children 
acquire knowledge, values, perceptions and aspirations in 
correlation to their parent’s jobs. Moreover, Trice and 
Tillapaughs (1991, cited in Sharf, 2002; p.168) found “that 
children’s aspirations to their parent’s occupations are 
influenced by their perception of how satisfied their parents 
are with their own work”. In other words, parents influence 
what career their children choose by the way they talk about 
work at home, their overall satisfaction and pride in their work, 
and one must not forget also the position and payment of their 
work, which in the long run affect the family status. According 
to Berk (2007; p.455), “higher SES (Socio-Economic Status) 
parents are more likely to give their children important 
information about the world of work and to have connections 
with people which can help the young persons obtain a high-
status position”. Apart from this, highly educated parents 
would have higher expectations on their child’s future careers. 
Generally, learners whose parents work in sectors that are 
considered to be of a low status, aspire for less professional 
jobs than those whose parents, work in highly skilled 
professional areas. 
 

The inspiration of parents on adolescence career choice moves 
on from the choice of school to the choice of subjects that they 
are expected to choose at the secondary school level. Many 
parents are quite aware that these choices will mostly 
determine what career their children might pursue in the 
future. Once these choices are made, it is impossible to turn 
back and start again on a different path. Students who have set 
very high goals will persevere towards these goals and those 
whose goals are low will not perform well or will not even 
bother if they fail; and this in turn affects their choice of 
occupation (Bama, 2018).At the time when adolescents are to 
choose their optional subjects, they are at the phase of 
development. Part of this development “involves striving for 
autonomy- a sense of oneself as a separate self-governing 
individual. Teenagers strive to rely more on themselves and 
less on parents for decision making” (Berk, 2007; p.413). 
 

Statement of the Problem 
 

Students’ career aspiration is often influenced by many 
environmental factors, such as age; skills; aptitude; ambition, 
dreams, exploration and this is observable during their middle 
childhood (6 to 12 years). However, during the child’s 
development his/her career aspiration from adolescence to 
early adulthood could change (14 to 20 years).At these later 
ages, the child could opt more for mature career, because 
he/she is now in touch with other environmental factors like 
parents, friends, school, counsellors/mentors, the media and 
society. However, note that the student lives in a closed and 
protected system from which he/she comes, in which most of 
his/her choices are influenced by the parents. The parental 
background includes so many variables for most of the time 
such as; parents’ economic status, parents’ educational level 
and parental career, which more of teninfluence students’ 
career choices. At this point it could be interesting to 

investigate and understand the impact of parental background 
on the career aspirations of secondary school learners in 
Cameroon. 
 

Goals of the Study 
 

This study aimed at investigating the influence of parental 
background on the career aspiration of students. On this basis, 
it sought to examine the influence of parental career on 
students’ career aspiration, find out the influence of parental 
economic status on students’ career aspiration as well as 
establish the influence of parental level of education on 
students’ career aspiration. 
 

With these goals in mind, the study then went for pursuit of 
answers to three specific questions - how does parental career 
influence students’ career aspiration? How does parents’ 
economic status influence students’ career aspiration? And to 
what extent does parents’ level of education influence 
students’ career aspiration? 
 

Specific Hypotheses 
 

 There is no significant relationship between parental 
career and career aspiration of students. 

 There is not significant relationship between parent’s 
economic status and career aspiration of student. 

 There is no significant relationship between parent’s 
level of education and career aspiration of students. 

 

Theoretical Framework 
 

Bronfenbrenner's ecological model of human development is 
used as a framework for examining the research on the career 
development of adolescents. The examination of the five 
contexts - the microsystem, the mesosystem, the exosystem, 
macrosystem and the chronosystem provides an additional 
perspective to the ontogenic (individual) approach that has 
predominated the research literature in this field. Among the 
five contexts examined, some research on the influence of 
microsystem, including family, school, peer group, and 
workplace is identified. The amount of developmentally based 
research drops off quickly for the other systems, although there 
are other pertinent research and social issues for each system. 
Research and intervention implications of this perspective are 
indicated. 
 

Career self-efficacy of Bronfenbrenner's ecological approach 
to understanding the complex role of environment in 
individual's career development (Young, 1983) while their 
relationships with their families and community may have a 
more direct influence on their development. This ecological 
organization also followed suggestions to apply the 
developmental-contextual career meta-theory to the study of 
children's careers (Araújo&Taveira, 2009) and to identify their 
ecological subsystems (Vondracek, 2004). In addition, the 
present review of other works broadens the illustration of the 
potential of Brofenbrenner's (Bronfenbrenner& Morris, 1998) 
ecological systems theory to study adolescents' career 
development (Young, 1983), to cover this same process earlier 
in the lifespan. The potential of the ecological systems theory 
to study children's careers led to a description of the child as 
an open system establishing mutual interactions with micro, 
meso, exo, macro and chronosystems. Azmitia & Cooper 
(2001) and Kracke (2002) have found that peer support and 
involvement facilitate adolescents' career exploration and 
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planning behaviours. It has been noted that social class 
strongly influenced occupational aspirations and attainment, 
and that by middle school; students' occupational choices were 
already limited by their socioeconomic status (Young, 1983). 
Social class has been found to relate to career choice among 
students (Tang, Shimizu, Dube&Rampon, 1999).  
 

The Ecological Systems Theory of UrieBronfenbrenner (1979) 
was the main theory that inspired this study. The theory 
assumes that development is best understood by examining 
one’s context. It  stresses that  career  development depends  
on  the  heterogeneity  of  individuals  and  is  influenced  by  
the  context  in  which  they  live. The theory  holds  that  a  
person’s  ability  to  reach  their  potential  is  dependent on  
the presence  of  real  life opportunities  in  the  environment. It 
contends that people adjust better  and  are  more satisfied  in  
environments  that  match  their  attitudes,  values,  goals  and  
experiences,  that  is,  they  are more  gratified  when  there  is  
a  fit  between  themselves  and  their  environment  
(Schutheiss,  Kress, Manzi&Glasscock, 2001).  Being  
congruent with one’s  parents on  career  matters reflects a  fit  
which  is likely  to  foster  career  development (Duffy  
&Dik,2009).  Incongruity  or  lack  of  fit  on  the  other  hand  
is a  potential  external  barrier  to  career  development  
(Schultheiss, Palma & Manzi, 2001). Duffy and Dik (2009) 
hold that parents  influence  development  of  their  children  
through  their  interactions,  relationships  and expectations.  
The  more  encouraging  and  nurturing  the  environments  
are,  the better  the  child will  be  able  to develop.     
 

The Ecological Systems Theory describes how the inherent 
qualities of a child and his/her environment interact to 
influence how he/she grows and develops. Through the theory, 
Bronfenbrenner stressed the importance of studying a child in 
the context of multiple environments, also known as ecological 
systems in the attempt to understand his/her development. This 
theory claims that human development is influenced by the 
different types of environmental systems. It could then be clear 
why we may behave differently when we compare our 
behaviour in the presence of our family and our behaviour 
when we are in school or at work. 
 

Therefore, this Bronfenbrenner’s (1979) ecological systems 
theory as the theoretical framework of the research to highlight 
the various internal influences that often shape the career 
development goals of students. It’s worth noting that socio-
cultural and other environmental variables such as parental 
involvement, school culture, and teacher expectation may 
influence student academic and career development goals. This 
implies that young people's development is affected by 'the 
bigger picture'. Each environment exerts an influence upon the 
other because of interrelatedness. In this case, the family 
background (parental career, parent’s economic status and 
parent’s level of education) could be an important determinant 
of young peoples’ career aspirations. 
 

RESEARCH METHODOLOGY 
 

Research Design 
 

The research design used in this study was the Cross sectional 
survey method. This cross sectional survey method was chosen 
because it had the advantage of providing a large amount of 
valuable data in a very short time. Moreover, this design was 
appropriate because the study involved collecting the opinions 
of students and their preferences, attitudes or interests in 

relation to the variables under consideration by the use of 
questionnaire.  
 

Study Area 
 

The study was carried out in Kumba I Sub-Division, Meme 
Division in the South West Region of Cameroon. This study 
site is illustrated on figure one below. 
 

Figure 1 Meme Division Kumba and its Surrounding Neighbourhood Areas 
(Source: Remote Sensing Unit, University of Buea, 2018). 

 
Figure 1 presents the geographical location of the study site. 
From the map it could be seen that Kumba is the 
administrative headquarters of Meme Division of the South 
West Region of Cameroon. 
 

Population and Sample 
 

The target population of this study comprised the students of 
the upper sixth form in government secondary schools in 
Kumba I. The choice was influenced by students who were at 
the centre of the study and equally because of their 
psychological, physical and intellectual maturity. This 
population was chosen based on the fact that they were readily 
available and mature enough to respond to items on the 
questionnaire with information. 
 

Sample and Sampling Techniques 
 

For convenience the researchers selected only government 
secondary schools. Two government secondary schools were 
selected (Government Bilingual High SchoolKumba and 
Cameroon College of Arts and ScienceKumba). 
 

 
 
 
 
 
 
 
Table 1 showed that the accessible population comprised 100 
students from which a sample of 80 was drawn. A sample of 
two schools was selected out of the public secondary schools 
in KumbaI Municipality. The simple random sampling 
technique was used to determine the schools and select the 
students while purposive sampling was used to determine the 
class. Purposive sampling was used to determine the class 
(upper sixth) because this class was of interest to the 
researchers. The sample was made up of 80 upper sixth 
students chosen from the two selected public secondary 
schools.  
 

Table 1 Distribution of Sample 
 

S/N School Classes 
Accessible 
Population 

Sample 

1 
GBHS 
Kumba 

UpperSixth 52 45 

2 
CCAS 
Kumba 

UpperSixth 48 35 

Total 100 80 
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Table 2 Representative Sample 
 

48≤52 
52-7=45 
48-13=35 

45+35=80 
participants 

52+48=100% 

100-20%=80% 
80*100/100= 80% of participants 

 

Table 2 showed the procedure of the simple random sampling 
technique to get a representative sample of 80 participants 
drawn from two secondary schools. 
 

Instrument for Data Collection 
 

The five-point Likert type scale questionnaire was structured 
in two parts. Part one focused on personal data, phase two 
concerned with collecting information in relation to three 
independent variables, the items were closed ended requiring 
the respondent to tick either strongly disagree (SD), Disagree 
(DA) Agree (A) Strongly Agree (SA), Neutral (N). 
 

Administration of the Instrument 
 

The direct delivery technique was used to administer the 
instrument to respondents. This was meant to save time and 
reduce the risk of questionnaire getting lost or delayed while in 
transit if posted or sent through another person. The 
researchers visited the schools involved in the study. With the 
assistance of the discipline masters, eighty copies of 
questionnaire were distributed to the respondents after 20 
minutes duration at the end each participant gave his or her 
copy. Before administering the instrument the researchers 
prepared psychologically the participants to try to remain calm 
and to build a positive mental attitude think positively. Of the 
80 copies of questionnaire distributed, 73 were completed and 
returned while seven were missing, giving a return rate of 
79.2%. 
 

Method of Data Analysis 
 

The descriptive and inferential statistics were used to evaluate 
the responses obtained and to verify hypotheses. For the 
descriptive statistics, tables, charts and percentage were used 
while for inferential the chi square test was applied. A spread 
sheet was establish to record all data collected in the aggregate 
form to protect anonymity from where it was imported to 
software. The software that was used in analysing the data was 
the Statistical Package for Social Sciences (SPSS) version 
21.0. 
 

Statistical Procedure Used 
 

In order to measure the correlation between the two variables, 
the Chi-test for independence of two variables was used. 
Statistics solution (2019) state that the chi square is commonly 
used for testing relationship between categorical variables. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
The formula used was: 

X2=
∑(�����)

��
 

Where: ∑= Sum 
 fe = expected or theoretical frequency 
 fo =Observed frequency 
 

The degree of freedom is described as 

E =
��×��

�
 

Where: E =Expected frequency 
 Fr =Frequency of rows 
    Fc =Frequency of columns 
    N = Number of frequency 
After the frequencies were obtained, they were squared and 
divided by the expected frequency after which they were 
summed up. Our error margin or level of significance was 5% 
or an alpha of 0.05. To calculate the degree of freedom, the 
following formula was used: 
 

df= (r-1) (c-1) 
Where: df = degree of freedom 
 r = total number of rows 
 c = total number of columns 
 

Ethical Issues 
 

First, permission was sought and obtained prior to 
administering the questionnaire in the different schools 
concerned. Participants were guaranteed confidentiality 
and anonymity, as well as voluntary participation. 
 

Presentation of Results 
 

Research Question One: To what extent does parent’s 
economic status influence students’ career aspiration? 
 

Table 3 above shows respondents’ appreciation ofthe extent to 
which their parental career influences their career aspirations. 
In response to item one, 21% of the respondents agreed that 
their parents had a good occupation, 14% strongly agreed, 
34% disagreed, 27% strongly disagreed while the remaining 
4% remained neutral. In response to item two, a large majority 
(68%)affirmed that they loved their parents’ career and it 
inspired them, only 30% were negative, while a meagre 1% 
remained neutral. In response to item six, only 37% of them 
would want to have anything to do with their parents’ career 
because their parents always struggled financially, 54% were 
negative while 4% were indifferent. Therefore, most kids 
preferred to follow the career of their parents rather than their 
dreamed careers. This appreciation means that the occupations 
of parents would have significant impact on children’s career 
aspirations. It also applies that other factors (counselling, peer 
influence, parents’ education, and parents’ economic status) 
play a determinant role. Therefore, most kids preferred to 
follow the career of their parents rather than their dreamed 
careers.  
 
 
 
 
   
 
 
 
 
 
 

Table 3 Respondents’ Appreciation of Parental Career 
 

No Items 
Frequency of Responses 
A SA D SD N Total 
Fi % Fi % Fi % Fi  % Fi % Fi % 

1 My parents have a good occupation 15 21 10 14 25 34 20 27 3 4 73 100 
2 I love my parents’ career and my parents’ career inspires me. 20 27 30 41 20 27 2 3 1 1 73 100 
3 I have more admiration for the career of my Father 20 27 15 21 10 14 15 21 13 18 73 100 
4 I have more admiration for the career of my mother 20 27 15 21 11 15 14 19 13 18 73 100 
5 My parents’ career influences my career aspiration 20 27 40 55 4 5 6 8 0 0 70 95 

6 
I decided never to have anything to do with the career of my parents 
because there are always struggling to get on financially 

10 14 20 27 20 27 20 27 3 4 73 100 
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Table 6 Chi Square Test 
 

Responses 

My parents 
aspiration 

influences my 
career 

My parents 
have a good 

source of 
income 

My parents 
choose my 

future career 

My parents are 
of a decent 

background 
Total 

A 3 5 4 3 15 
SA 3 4 4 3 15 
D 2 4 4 6 16 

SD 8 4 5 6 23 
N 2 1 1 0 4 

TOTAL 18 18 18 18 73 
 

Degree of freedom=(column-1)(row-1)=(5-1)(4.1)=12 
Level of significance=5% 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Research Question Two: To what extent does parental 
economic status influence students’ career aspiration? 
 
 

Table 4 shows respondents’ appreciation of the extent to which 
parental economic status influences their career aspiration. 
Only 34 % of the respondents affirmed that their parents had a 
good source of income, while most respondents (54%) 
sounded negative and 12% were indifferent as to whether their 
parents had a good source of income. A majority (57%) were 
of the opinion that the higher economic status of their parents 
influences their career aspirations.  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
This implies that parents with high economic standards 
influenced the career aspiration of their kids. This is because 
with a high economic status, the parents could most commonly 
afford to influence their kids’ career aspiration. 
 

Research Question Three: To what extent does parental level 
of education influence students’ career aspiration? 
 
 

Table 5 above shows respondents’ appreciation of their 
parents’ level of education and how it influenced their career 
inspiration.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
For the first item, 27% agreed that their parents approved of 
their career aspiration and encouraged them to ask questions 
about it, a greater majority (55%) strongly agreed, 14% 
disagreed, and no one was neutral. For item two, 27% of the 
respondents agreed that their parents assisted them to develop 
their career needs and encouragedthem in their career 
aspirationto reach high, a significant majority of 41% strongly 
agreed, 14% disagreed, only 12% strongly disagreed while just 
4% remained neutral. When asked whether their parents chose 
careers for them, 48% responded in the affirmative, while 
another 48% disagreed and 4% remained neutral. When asked 
whether their parents knew the importance of career goals, 
14% agreed while 32% strongly agreed, 14% disagreed, 25% 

Table 4 Respondents’ Appreciation of Parental Economic Status 
 

No Items 
Frequency of Responses 

A SA D SD N TOTAL 
Fi % Fi % Fi % Fi % Fi % Fi % 

1 My parents have a good source of income 13 18 12 16 9 12 30 42 9 12 73 100 
2 My parents provide me with all my basic needs 12 16 30 42 13 18 9 12 9 12 73 100 
3 The higher economic status of my parents influences my career aspirations 20 27 22 30 9 12 18 25 4 6 73 100 
4 The career which I inspire is expensive 15 21 27 37 8 11 17 23 6 8 73 100 
5 My parents economic status can support my career aspirations 27 37 14 19 9 13 16 22 8 11   

6 
My parents want me to stop school and begin a job to earn my own income 

without considering my career aspiration and skills 
10 14 10 14 30 41 20 27 3 4 73 100 

 
Table 5 Respondents’ Appreciation of Parent’s Level of Education 

 

No Items 
Frequency of Responses 

A SA D SD N TOTAL 
Fi % Fi % Fi % Fi % Fi % Fi % 

1 
My parents approve of my career aspiration and encourage 
me to ask questions about that. 

20 27 40 55 10 14 3 4 0 0 73 100 

2 
My parents assist me to develop my career needs and 
encourage me in my career aspirationto reach high. 

20 27 30 41 10 14 10 14 3 4 73 100 

3 My parents chose my future career 15 21 20 27 20 27 15 21 3 4 73 100 

4 
My parents know the importance of my career goals and the 
role of the career counsellor, and they want what is best for 
me 

10 14 23 32 10 14 20 27 3 4 73 100 

5 
My parents want that I lead the family company as my future 
career. 

5 7 10 14 30 41 23 32 5 7 73 100 

6 
There is a relationship between my chosen study series with 
my career goals 

20 27 33 45 10 14 5 7 5 7 73 100 

 

Table 7 Computation of Chi Square 
 

Responses 
My parents aspiration 
influences my career 

My parents have a good 
source of income 

My parents choose 
my future career 

My parents are of a 
decent background 

Total 

A 
3 

(3.69) 
5 

(3.69) 
4 

(3.69) 
3 

(3.69) 
15 

SA 
3 

(3.69) 
4 

(3.69) 
4 

(3.69) 
3 

(3.69) 
15 

D 
2 

(3.94) 
4 

(3.94) 
4 

(3.94) 
6 

(3.94) 
16 

SD 
8 

(5.67) 
4 

(5.67) 
5 

(5.67) 
6 

(5.67) 
23 

N 
2 

(0.98) 
1 

(0.98) 
1 

(0.98) 
0 

(0.98) 
4 

TOTAL 18 18 18 18 73 
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strongly disagreed and 5% remained neutral. This means that 
with a higher level of education, given high awareness on the 
part of parents, children could better be assisted in their choice 
of future career. 
 

Hypothesis Testing 
 

This section makes use of an inferential tool of analysing the 
data from the field. The tool used was the Chi square (X2) test. 
The Chi square test made use of average responses obtained 
from the field. This study took into consideration the variables 
of the study; this enabled the derivation of the degree of 
freedom. Thus Chi Square was given as: 
 

X2 =
∑ 		(�����������������)�

��������
 

Where:  
X2= chi square. 
X= (3*3.69)2/3.69 + (5*3.69)2/3.69 +(4*3.69)2/3.69 
+(3*3.69)2/3.69 +(3*3.69)2/3.69 + 
(4*3.69)2/3.69 +(4*3.69)2/3.69 +(3*3.69)2/3.69 
+(3*3.94)2/3.94 + (4*3.69)2/3.69 +(4*3.69)2/3.69 
+(3*3.69)2/3.69 + (8*5.67)2/5.67 +(4*5.67)2/5.67 
+(5*5.67)2/5.67 +(6*5.67)2/5.67 +(2*0.98)2/0.98 
+(1*0.98)2/0.98 +(1*0.98)2/0.98 +(0*0.98)2/0.98 =9.52 
 

From table 7, the Chi Square calculated value (X2) calculated 
was 9.52 at 5% level of significance and the value X2 from the 
table at 5% level of significance and 12 degree of freedom as 
read from the Chi Square distribution table was 9.1. 
 

Since, X2 calculated was greater than the value read from the 
table at 5% level of significance, X2 calculated was 9.52 
falling outside the critical region, the null hypothesis was 
rejected. Therefore, there was 95% confidence that there was a 
significant relationship between parental background and 
career aspiration of students. 
 

Since, X2 calculated was greater than the value read from the 
table at 5% level of significance, X2 calculated was 9.52 
falling outside the critical region, the null hypothesis was 
rejected. Therefore, there was 95% confidence that there was a 
significant relationship between parental career and career 
aspiration of students. 
 

This study found that majority of the students found in the 
Kumba I municipality had parents who had a good source of 
capital and that majority of the parents provided the basic 
needs of their kids. With high economic status of parents in the 
Kumba I municipality, the study found that parents with high 
economic standards influenced the career aspiration of their 
kids. Most careers aspired for were expensive and hence 
influenced the career aspiration of kids because most parents 
could not afford it. It was also, found that parental career 
influenced the career aspiration of their kids. Most kids 
preferred to follow the career of their parents rather than their 
dreamed careers. The study showed that some kids did not 
want to have anything to do with their parent’s career as their 
parents always struggled financially. 
 

DISCUSSIONS 
 

The study found out that majority of the students in the 
KumbaI municipality had parents with a good source of capital 
and that majority of the parents provided the basic needs of 
their kids. With high economic status of parents in the Kumba 
I municipality, the study found that parents with high 

economic standards influenced positively the career aspiration 
of their students.  
 

The study showed that most of the careers aspired for were 
expensive and hence, influencing the career aspiration of kids 
because most parents could not afford it. Also, findings of the 
study showed that parental career influenced the career 
aspiration of the students. Most students preferred to follow 
the career of their parents rather than their dreamed careers. 
The study showed that some kids do not want to have anything 
to do with their parent’s career as their parents always struggle 
financially. 
 

The Influence of Parental Career on Students’ Career 
Aspiration 
 

The findings of the study showed that parental career 
influences the career aspiration of their kids. Most kids 
preferred to follow the career of their parents rather than their 
dreamed careers. The study showed that some kids do not want 
to have anything to do with their parent’s career as their 
parents always struggle financially. Apparently, this is because 
the children do not want to enter careers wherein they live 
struggling lives. Also, most of the student boys prefer the 
father’s job. So the question which one can pose at this level is 
if the students of Kumba have their own personal career 
aspiration. The findings of this study are in conformity with 
McQuerry (2012) who stated that many children grew up 
idealizing the professions of their parents. In this same 
thinking, Trice and Tillapaugh’s (1991) found that children’s 
aspiration to their parent’s occupations is influenced by their 
perception of how satisfied their parents are with their own 
work. 
 

The Influence of Parental Economic Status on Students’ 
Career Aspiration 
 

The study found out that majority of the students in the Kumba 
I municipality had parents who had a good source of capital 
and that majority of the parents provide children’s basic needs. 
With high economic status of parents in the Kumba I 
municipality, the study found that parents with high economic 
standards influence the career aspiration of their students. The 
findings of this study showed that most career aspirations were 
expensive and hence influenced the career aspiration of 
students because most parents cannot afford it. Also, there is 
already a different background from poor parents and rich 
parents. In this light, Vondracek, Lerner and Schulenberg 
(1986) stated that what will influence a student career surely 
would be the socio-economic status of that individual’s family 
orientation. This statement is based on the view that parents 
from different social classes develop their own social and 
cultural values based on their current social class. 
 

In line with this, Berk (2007) added that high socio economic 
status parents are more likely to give their children important 
information about the world of work and to have connections 
with people which can help the young person’s obtain a high 
status position. On the other hand Bezzina (2008) discovered 
that those students, whose parents work in the sectors that are 
considered to be of a low status, aspired for less professional 
jobs than those students whose parents work in the 
professional sectors. 
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The Influence of Parental Level of Education on Students’ 
Career Aspiration 
 

This study found that most parents do not ask their students to 
stop school and open a business of their own. But the parental 
level of education is still not very clear because the research 
noted that there is not a true parental follow up in student 
career aspiration. The educated parents positively influence 
their students by encouraging them, and the other parents do 
not talk about it. Twenty-seven (27%) of respondents strongly 
agreed that their parents chose their future career; one could 
interpret this to mean that some of the parents impose their 
own choice on the students. This confirms the view that the 
attitude of parents and the influence of the home environment 
influences a child's career path. Similarly, parents’ education 
has been proven as a factor influencing career choice. The 
parents’ education level is a very important factor in students’ 
career aspiration. In this same vein, Nucci (1996) found that 
parents impose their own goals on their children or see their 
child’s accomplishment as a reflection on themselves. 
 

CONCLUSIONS 
 

At this point one can say that, no matter the background of 
parents it is unlikely to be considered as the only determinant 
factor in career aspiration of students. However, parental 
career have an influence on the career aspiration of students. 
Since students grow by their parents they have a direct link 
with what their parents do on a daily basis, so it is just but 
normal that parents’ occupation affect their children’s career 
aspiration. Parents’ economic status also has a direct bearing 
on the future choice of career of children. Thus students with 
parents of a relatively high economic status will definitely seek 
to be like their parents in future hence having a direct 
influence on their career aspiration. The educational level of 
parents relatively influences the career aspiration of students. 
Many respondents of the study strongly held that the 
educational level of their parents is elementary or higher 
degree owned doesn’t influence their career aspiration. It is 
worth noting that there is significant difference between the 
African context and European context about the career 
counselling. There is great implication of the European parents 
on the students’ career aspiration compared to African parents.   
 

Recommendations 
 

 The school counsellors, should seek to advice 
students to as much as possible follow their dreams 
with respect to the career they seek to have, they 
should advice the students and inform them about the 
careers they can have if they focus on what they can 
do best. They should therefore, provide adequate 
career information to learners to enable them make 
informed choices. 

 School counsellors should assist parents in providing 
career related modelling for their adolescents by 
showing them how to talk to their adolescents about 
their own occupations as well as about other 
occupations available in the world of work. 

 Parents should give their children the opportunity to 
freely choose and engage in the career which they 
want, they should give out more advice on what is 
best for the student than to impose on them to take 
over family business or restrict their career 

opportunities just to what the parents themselves go 
through.  

 The competency based counselling approach should 
be reinforced in our schools so that children leave 
school with knowledge, skills and abilities to become 
fully operation once they leave school. Policy makes 
should provide an environment that can enable this to 
take. 

 School authorities should not force students to either 
do arts, sciences or commercial, they should have the 
opportunity to freely choose what they want, but they 
most well be informed on the various career 
opportunities they can get when engaging into any of 
the fields. 
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